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Agreement Between the Parties to the North Atlantic Treaty

Regarding the Status of Their Forces

ThepartiestotheNorth Atlantic Treaty signedinWashingtonon4 April, 1949,
Considering that the forces of one Party may be sent, by arrangement, to serve in the

territoryofanotherParty;

Bearinginmindthatthedecisiontosendthemandtheconditionsunder whichthey willbe
sent,insofarassuchconditionsarenotlaiddownbythepresent Agreement, willcontinueto
bethesubjectofseparatearrangementsbetweenthePartiesconcerned;

Desiring, however, to define the status of such forces while in the territory of another
Party;

Haveagreedasfollows:

Article IX

Members of a force or of a civilian component and their dependents may purchase
locally goods necessary for their own consumption, and such services as they need,
under the same conditions as the nationals of the receiving State.

Goods which are required from local sources for the subsistence of a force or civilian
component shall normally be purchased through the authorities which purchase such
goods for the armed services of the receiving State. In order to avoid such purchases

having any adverse effect on the economy of the receiving State, the competent
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authorities of that State shall indicate, when necessary, any articles the purchase of
which should be restricted or forbidden.

Subject to agreements already in force or which may hereafter be made between the
authorised representatives of the sending and receiving States, the authorities of the
receiving State shall assume sole responsibility for making suitable arrangements to
make available to a force or a civilian component the buildings and grounds which it
requires, as well as facilities and services connected therewith. These agreements and
arrangements shall be, as far as possible, in accordance with the regulations governing
the accommodation and billeting of similar personnel of the receiving State. In the
absence of a specific contract to the contrary, the laws of the receiving State shall
determine the rights and obligations arising out of the occupation or use of the
buildings, grounds, facilities or services.

Local civilian labour requirements of a force or civilian component shall be satisfied
in the same way as the comparable requirements of the receiving State and with the
assistance of the authorities of the receiving State through the employment exchanges.
The conditions of employment and work, in particular wages, supplementary payments
and conditions for the protection of workers, shall be those laid down by the legislation
of the receiving State. Such civilian workers employed by a force or civilian component
shall not be regarded for any purpose as being members of that force or civilian
component.

When a force or a civiian component has at the place where it 1s stationed
inadequate medical or dental facilities, its members and their dependents may receive
medical and dental care, including hospitalization, under the same conditions as
comparable personnel of the receiving State.

The receiving State shall give the most favourable consideration to requests for the
grant to members of a force or of a civilian component of travelling facilities and
concessions with regard to fares. These facilities and concessions will be the subject of
special arrangements to be made between the Governments concerned.

Subject to any general or particular financial arrangements between the Contracting

Parties, payment in local currency for goods, accommodation and services furnished
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under paragraphs, 2, 3, 4 and, if necessary, 5 and 6, of this Article shall be made
promptly by the authorities of the force.

Neither a force, nor a civilian component, nor the members thereof, nor their
dependents, shall by reason of this Article enjoy any exemption from taxes or duties
relating to purchases and services chargeable under the fiscal regulations of the

recelving State.
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RevisedSupplementary Agreement(RSA)
ToAmendthe Agreementof3August1959,

asAmendedbythe Agreementsof
210ctober1971and18May 1981,
toSupplementthe Agreement

betweenthePartiestotheNorth Atlantic Treaty

regardingtheStatusoftheirForces

withrespecttoForeignforces

stationedinthe

FederalRepublicof Germany

Article 56

1.(a)

German labor law, including industrial safety law (Arbeitsschutzrecht), as
applicable to civilian employees working with the German Armed Forces, with
the exception of decrees regulating working conditions (Dienstordnungen), shop
agreements (Dienstvereinbarungen) and tariff regulations, shall apply to
employment of civilian labor with a force or a civilian component except as
otherwise provided in this Article and the Section of the Protocol of Signature

referring to this Article.

(b) When seeking employment with an authority of a force or of a civilian

component, the applicant shall be exclusively responsible, if so required, for
furnishing proof that he has not been convicted of any offence. If the applicant

cannot obtain a police certificate (F

(c) Deleted.
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(d) Transfers for duty reasons within the Federal Republic shall require the written
consent of the civilian employee; such consent may be given at any time.

(e) Deleted.

(f) Employment of civilian labor with a force or a civilian component shall not be

deemed employment with the German public service.

2.(a) The second sentence of paragraph 1 of Section 9 of the Dismissal Protection
Law (K

(b) The highest service authority within the meaning of this paragraph shall be the

highest agency located in the Federal Republic of Germany that is

administratively responsible for the employing agency of the person under
notice.

(¢) This paragraph shall not apply to members of works councils

Betriebsvertretungen).

3. The provisions of German law concerning social insurance, including accident
insurance, unemployment insurance and children’s allowance shall apply to labor
working with a force or a civilian component. The Federal Republic shall be the

accident insurance carrier.

4. German civilian labor working with a force or a civilian component shall only be

engaged in services of a non—combatant nature including civilian guard duties.

5. The German authorities, in agreement with the authorities of a force or of a

civilian component, shall

(a) establish the terms and conditions of employment, including wages, salaries and
job groupings, which shall serve as the basis for individual employment
contracts, and shall conclude tariff agreements;

(b) regulate payment procedure.
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6. The authorities of a force or of a civilian component shall, in respect of the
employment of labor, including members of civilian service organizations, have the
right of engagement, placement, training, transfer, dismissal and acceptance of

resignations.

7.(a) The authorities of a force or of a civilian component shall determine the
number of jobs required and classify such jobs in accordance with the job
groupings established under subparagraph (a) of paragraph 5 of this Article.
The individuals to fill such jobs shall be classified by the authorities of the
force or of the civilian component into the appropriate wage or salary groups.

(b) Deleted

8. Disputes arising out of employment or social insurance shall be subject to German
jurisdiction. Lawsuits against the employer shall be filed against the Federal
Republic. Lawsuits on behalf of the employer shall be instituted by the Federal
Republic.

9. The provisions of German law concerning personnel representation as applicable to
the civilian employees of the German Armed Forces shall apply to the employees’
representation of civilian labor of a force or of a civillan component unless
otherwise provided in the Section of the Protocol of Signature referring to this

Article.

10. Where the German authorities carry out administrative work in respect of the
employment of labor by a force or a civilian component and of its remuneration,
the actual costs of such administrative work shall be reimbursed by the force.
The procedures therefor shall be regulated by separate agreements between the
German authorities and the authorities of each force. In consultation with the
appropriate authorities of the force, the German authorities shall adhere to the

principles of economic efficiency in carrying out the administrative work.
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Re Article 56, paragraph 1

1. The application of industrial safety provisions by the force and the civilian

component shall be governed by:

(a) paragraphs 3 and 4 of Article 53 as well as paragraphs 5 and 6 of the Section
of the Protocol of Signature referring to Article 53, in particular in matters of
cooperation;

(b) paragraph 4bis of the Section of the Protocol of Signature referring to Article
53, in particular in matters of support, including access to accommodation; and

(c) Article 53A, in particular in respect of administrative decisions.

2. To the extent that agencies designated by the Federal Minister of Defense perform

the functions of industrial inspection agencies (Gewerbeaufsichts

3. Exemptions applicable for facilities of the German Armed Forces shall also be

applicable for facilities of a force or of a civilian component.

4. Facilities built or installed prior to the entry into force of the Agreement of 18
March 1993 to amend the present Agreement shall remain subject to the
provisions applicable hitherto as regards technical requirements. This shall not
apply where facilities undergo substantial modification, or where their use is
changed significantly, or where, because of the nature of their operation, avoidable
risks to the life or health of third parties, especially civilian labor, are to be

anticipated.
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Re Article 56, paragraph 3

Accident prevention regulations under German law shall be taken into account only
to the extent that a force or civilian component has not issued corresponding accident
prevention directives. When promulgating accident prevention directives, and with
respect to other questions regarding accident prevention, the force or civilian component
shall seek the advice of the competent German authorities. Where these authorities find
that accident prevention directives appear to be inadequate, consultations in accordance

with the third sentence of paragraph 1 of Article 53 shall take place.

Re Article 56, paragraph 5

The competence of German authorities to regulate payment procedures shall not
preclude the conclusion of agreements between these authorities and the authorities of
a force or of a civiian component, whereby the calculation and payment of the

remuneration of civilian labor is performed by agencies other than German authorities.

Re Article 56, paragraph 9

1. The individual administrative units and establishments (Betriebe) of a force or of a
civilian component as set up in the territory of the Federal Republic of Germany
and defined by the force concerned shall be agencies within the meaning of the
Federal Personnel Representation Law (Bundespersonalvertretungs—gesetz) of 15
March 1974 (Bundesgesetzblatt Teil I, page 693)**withsubsequentamendments,up
to and including the amendment of 16 January 1991 (Gesetz , referred to in this
Section as "the Law.” Those headquarters which are administratively immediately
subordinate to the highest service authority of a force and to which other agencies

are administratively subordinate shall be the intermediate authorities. The highest

_65_



service authority shall be the headquarters of a force, designated by the sending
State concerned, exercising final authority over matters that are subject to works
council participation. Where decisions are taken at levels above the highest service
authority, the force shall ensure that timely information is provided to the works

council.** Amendmentconcludedon16May1994atBonn,legallynotyeteffective)*x*

In the case of duty travel performed by the members of a works council
(Betriebsvertretung), travelling expenses shall be paid pursuant to the tariff
provisions governing travelling expenses for salaried civilian employees of the

force but at not less than the second highest rate.

. In discussions with the works council, the head of the agency may be represented
by a person holding a responsible position in the management of the agency and
authorized to negotiate with the works council to the same extent as the head of

the agency.

. Application of those provisions of the Law which govern eligibility for works
council office, and relate to length of employment with an agency, may be waived
if so agreed by the majority of employees of a given agency and the head of

such agency.

. The head of the agency shall not be required to submit to the members of the
works council, to the committee referred to in Section 93 of the Law and to the
conciliatory committee any material which 1s classified for security reasons; the
same shall apply to information therefrom. In order to perform its duties the
works council may be granted access to secure areas to the extent necessary.
Insofar as the regulations of the highest service authority of the force relating to
military security preclude or restrict such access, access shall be granted under

the same conditions under which the civilian labor is allowed access.
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6. (a) ()

(iii)

(iv)

Insofar as in individual cases the right of co—determination provided for in
the Law 1s incompatible with military interests particularly worthy of
protection, the extent of the right of co—determination may be restricted.
The highest service authority shall communicate in writing the reasons for
the restriction on the right of co—determination and shall specify the extent
of such restriction. Where the disclosure of reasons would cause a danger
of serious detriment to the security of the sending State or its force, the
highest service authority may establish this by means of a formal
declaration to be confirmed by the President of the Federal Labor Court.

In cases where accommodation is returned to the Federal Government, the
application of the right of co-determination shall not prevent the return of
such accommodation on the projected date notified by the force to the
appropriate  German authorities. In such cases, the appropriate conclude
special arrangements to take over accommodation, even if it has not been
completely vacated.

(aa) The right of co-determination provided for in the Law with respect to
the establishment, management and dissolution of social facilities, regardless
of their legal form, shall apply only to social facilities maintained
exclusively for civilian labor.

(bb) The right of co-determination provided for in the Law with respect to
the layout of the workplace shall not apply where members of both the
force or the civilian component and civilian labor are employed in the same
facility or involved in the same program, and the number of civilian labor
involved does not predominate.

Insofar as the contents of personnel questionnaires for salaried employees
and workers concern questions of military security, the cooperation
procedures shall apply instead of co-determination provided for in the Law.
The right of co-determination provided for in the Law with respect to
assignments 1in accordance with Section 123a of the Civil Service

Framework Law (Beamtenrechtsrahmengesetz) shall not apply.
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(vi) To the extent that matters are regulated by law or tariff agreement, or are

usually regulated by agreement in accordance with subparagraph (a) of

paragraph 5 of Article 56, they are not subject to co-determination.

(vii) Co—determination shall not apply in respect to items 1 and 2 of paragraph 1

as well as item 13 of paragraph 3 of Section 75, and items 5 and 7 of
paragraph 2 of Section 76 of the Law. This exclusion shall be reviewed
immediately after 31 December 1994.

(b) In those cases where the rights of co-determination are not applicable by

(c)

virtue of subparagraph (a) above, the cooperation procedure shall apply.

The conciliatory committee envisaged in the co-determination procedure shall
consist of two members, one to be appointed by the highest service authority
and one by the appropriate works council of that authority, as well as an
impartial chairman to be agreed upon by both sides. If no agreement can be
reached on the chairman, the appointment shall be made by the
Secretary—General of the North Atlantic Treaty Organization, unless the
parties jointly request the President of the Federal Administrative Court or the
Secretary—General of the Western European Union to make the appointment.
The highest service authority may insist upon the members of the conciliatory
committee being cleared to handle classified material. At the request of the
force or works council concerned, in appropriate circumstances, standing or ad

hoc conciliatory committees may be established.

(d) The conciliatory committee shall decide by resolution (Beschluss). It may meet

the requests of the parties concerned only in part. Resolutions shall be passed
by majority vote. Conciliatory committee decisions shall be within the
framework of legal provisions, including the budgetary laws and highest
service regulations of the sending State, binding upon the authority of the

force.
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7. The head of the agency shall submit administrative instructions to the works
council for its cooperation in accordance with Section 78 of the Law prior to their
being issued, except in circumstances in which paragraph 6 of Section 72 applies

in conjunction with the fifth sentence of Section 69 of the Law.

8. Deleted.

9. Where the Law provides for court decisions, the German Labor Courts shall decide
cases 1n accordance with the procedure provided for in German law
(Beschlussverfahren), and the Federal Republic shall act in the proceedings in the

name of a force or a civilian component at their request.

10. At the request of a force or a civilian component, the agency designated by the
Federal Republic shall apply for the institution of a criminal prosecution in
respect of a breach of secrecy (Verletzung der Schweigepflicht) in accordance
with Article 203, paragraph 2, subparagraph 3, and Article 353b, paragraph 1,
subparagraph 3, of the Penal Code.
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Agreement Under Article VI of the Treaty of Mutual Cooperation and
Security Between the United States of America and Japan, Regarding

Facilitiesand AreasandtheStatusofUnitedStates ArmedForcesinJapan

The United States of America and Japan, pursuant to Article VI of the Treaty of
Mutual Cooperation and Security between the United States of America and Japan
signed at Washington on January 19, 1960, have entered into this Agreement in terms

as set forth below:

ARTICLE Xl

1. The United States may contract for any supplies or construction work to be
finished or undertaken in Japan for purposes of, or authorized by, this Agreement,
without restriction as to choice of supplier or person who does the construction
work . Such supplies or construction work may, upon agreement between the
appropriate authorities of the two Governments, also be procured through the

Governments of Japan.

2. Materials, supplies, equipment and services which are required from local sources
for the maintenance of the United States armed forces and the procurement of
which may have an adverse affect on the economy of Japan shall be procured in
coordination with, and, when desirable, through or with the assistance of, the

competent authorities of Japan.
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3. Materials, supplies, equipment and services procured for official purposes in Japan
by the United States armed forces, or by authorized procurement agencies of the
United States armed forces upon appropriate certification shall be exempt from the

following Japanese taxes:

(a) Commodity tax

(b) Traveling tax

(c) Gasoline tax

(d) Electricity and Gas tax.

Materials, supplies, equipment and services procured for ultimate use by the United
States armed forces shall be exempt from commodity and gasoline taxes upon
appropriate certification by the United States armed forces. With respect to any present
or future Japanese taxes not specifically referred to in this Article which might be
found to constitute a significant and readily identifiable part of the gross purchase price
of materials, supplies, equipment and services procured by the United States armed
forces, or for ultimate use by such forces, the two Governments will agree upon a
procedure for granting such exemption or relief therefrom as is consistent with the

purposes of this Article.

4. Local labor requirements of United States armed forces and of the organizations
provided for in Article XV shall be satisfied with the assistance of the Japanese

authorities.

5. The obligations for the withholding and payment of income tax, local inhabitant
tax and social security contributions, and, except as may otherwise be mutually
agreed, the conditions of employment and work, such as those relating to wages
and supplementary payments, the conditions for the protection of workers, and the
rights of workers concerning labor relations shall be those laid down by the

legislation of Japan.
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6. Should the United States armed forces or as appropriate an organization provided

for in Article XV dismiss a worker and a decision of a court or a Labor Relations

Commission of Japan to the effect that the contract of employment has not

terminated become final, the following procedures shall apply:

(a)

(b)

(c)

(d)

The United States armed forces or the said organization shall be informed by
the Government of Japan of the decision of the court or Commission;

Should the United States armed forces or the said organization not desire to
return the worker to duty, they shall so notify the Government of Japan
within seven days after being informed by the later of the decision of the
court or Commission, and may temporarily withhold the worker from duty;
Upon such notification, the Government of Japan and the United States armed
forces or the said organization shall consult together without delay with a
view to finding a practical solution of the case;

Should such a solution not be reached within a period of thirty days from the
date of commencement of the consultations under (c) above, the worker will
not be entitled to return to duty. In such case, the Government of the United
States shall pay to the Government of Japan an amount equal to the cost of
employment of the worker for a period of time to be agreed between the two

Governments.

7. Members of the civilian component shall not be subject to Japanese laws or

regulations with respect to terms and conditions of employment.

8. Neither members of the United States armed forces, civilian component, nor their

dependents, shall by reason of this Article enjoy any exemption from taxes or

similar charges relating to personal purchases of goods and services in Japan

chargeable under Japanese legislation.
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9. Except as such disposal may be authorized by the United States and Japanese
authorities in accordance with mutually agreed conditions, goods purchased in
Japan exempt from the taxes referred to in paragraph 3, shall not be disposed of

In Japan to persons not entitled to purchase such goods exempt from such tax.
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Agreed Minutes to the Agreement Under Article VI of the Treaty of
Mutual Cooperation and Security Between Japanand the United States

of America, Regarding Facilities and Areas and the Status of United

States ArmedForcesinJapan

The Plenipotentiaries of Japan and the United States of America wish to record the
following understanding which they have reached during the negotiations for the
Agreement under Article VI of the Treaty of Mutual Cooperation and Security between
Japan and the United States of America, Regarding Facilities and Areas and the Status
of United States Armed Forces in Japan, signed today:

ARTICLE Xl

1. The United States armed forces will furnish the Japanese authorities with
appropriate information as far in advance as practicable on anticipated major

changes in their procurement program in Japan.

2. The problem of a satisfactory settlement of difficulties with respect to procurement
contracts arising out of differences between Japanese and United States economic
laws and business practices will be studied by the Joint Committee or other

appropriate persons.
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3. The procedures for securing exemptions from taxation on purchases of goods for

ultimate use by the United States armed forces will be as follows:

(a)

(b)

Upon appropriate certification by the United States armed forces that
materials, supplies and equipment consigned to or destined for such forces,
are to be used, or wholly or partially used up, under the supervision of such
forces, exclusively in the execution of contracts for the construction,
maintenance or operation of the facilities and areas referred to in Article II or
for the support of the forces therein or are ultimately to be incorporated into
articles or facilities used by such forces, an authorized representative of such
forces shall take delivery of such materials, supplies and equipment directly
from manufacturers thereof. In such circumstances the collection of commodity
and gasoline taxes shall be held in abeyance.

The receipt of such materials, supplies and equipment in the facilities and
areas shall be confirmed by an authorized officer of the United States armed

forces to the Japanese authorities.

(c) Collection of commodity and gasoline taxes shall be held in abeyance until

(d)

(1) The United States armed forces confirm and certify the quantity or degree
of consumption of the above referred to materials, supplies and equipment,
or

(2) The United States armed forces confirm and certify the amount of the
above referred to materials, supplies, and equipment which have been

incorporated into articles or facilities used by United States armed forces.

Materials, supplies, and equipment certified under ¢ (1) or (2) shall be exempt
from commodity and gasoline taxes insofar as the price thereof is paid out of
United States Government or out of funds contributed by the Japanese

Government for disbursement by the United States.
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4. The Government of the United States shall ensure that the Government of Japan
1s reimbursed for costs incurred under relevant contracts between appropriate
authorities of the Government of Japan and the organizations provided for in
Article XV in connection with the employment of workers to be provided for such

organizations.

5. It 1s understood that the term "the legislation of Japan” mentioned in paragraph 5,
Article XII includes decisions of the courts and the Labor Relations Commissions

of Japan, subject to the provisions of paragraph 6, (and 7,) Article XII.

6. It is understood that the provisions of Article XII, paragraph 6 shall apply only to
discharges for security reasons including disturbing the maintenance of military

discipline within the facilities and areas used by the United States armed forces.
7. It is understood that the organizations referred to in Article XV will be subject to

the procedures of paragraph 6 on the basis of mutual agreement between the

appropriate authorities.
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